GENDER EMPOWERMENT: IMPLEMENTATION FOR
SUSTAINABLE NATIONAL DEVELOPMENT
A KEYNOTE ADDRESS PRESENTED BY

PROFESSOR Evelyn UwaEDOSOMWAN
DIRECTOR, CENTRE FOR GENDER STUDIES,
UNIVERSITY OF BENIN, BENIN CITY, NIGERIA.

ON THE INAUGURATION OF CENTRE FOR GENDER STUDIES AND
WOMEN DEVELOPMENT,
EDO STATE POLYTECHNIC, USEN

THURSDAY 31 OCTOBER, 2019

Introduction
• Gender empowerment refers to people -both men and womentaking control over their lives: setting their own agendas,
acquiring skills, building self-confidence, solving problems and
developing self-reliance. Empowerment is about participation. It
is a process that marks change over a period of time and
requires that the individual being empowered is involved as a
significant agent in that change process (Malhotra et al., 2002).
Furthermore, it refers to a process by which individuals gain
access to critical economic and educational resources, such as
information, assets, cash and skills.
• The individuals use these to bring about changes in their
environment and to influence other persons and institutions
(cited in Onyeneho, 2005). No one can empower another: only
the individual can empower herself or himself to make choices
or to speak out. Nevertheless, institutions, international
cooperation agencies and governments can support processes
that can nurture self-empowerment of individuals or groups.

• The empowerment of women and
girls, and recognition of their human
rights in political representation, socioeconomic and health status, has been
observed to cumulate in the
achievement of sustainable
development.
Gender empowerment is geared primarily
towards empowering women. It is a way
of making women to be more productive
and useful in the development goals of
the family and society at large
(Chinwokwu and Arop, 2018). An
empowered woman is one who has the
agency to formulate strategic choices and
to control resources and decisions that
affect important life outcomes (Kabeer,
1999). The core of the concept of
empowerment lies in the ability of
the woman to control her own
destiny.

•

The empowerment of
women and girls, and
recognition of their
human rights in political
representation, socioeconomic and health
status, have been
observed to cumulate in
the achievement of
sustainable development.

Gender Equality

“Gender equality is more
than just a goal in itself. It
is a precondition for
meeting the challenge of
reducing poverty,
promoting sustainable
development and building
good governance.”
(Kofi Annan, former Secretary General,
United Nations)

•

Promoting gender equality
and empowerment of
women and girls leads to
sustainable development.
Gender equality is a goal
that has been accepted by
governments and
international organizations.

Gender equality is enshrined in
international agreements and
commitments (Committee on
the Elimination of all forms of
Discrimination Against Women,
CEDAW).

Equality is the cornerstone of every
democratic society that aspires to
social justice and human rights (UN,
2002).
• Gender equality also entails the
concept that all human beings, both
men and women, are free to
develop their personal abilities and
make choices without the
limitations set by stereotypes, rigid
gender roles and prejudices (UNDP,
2000). Gender equality is not about
promoting women and girls at the
expense of men and boys. It does
not mean that women and men
have to become the same, but that
their rights, responsibilities and
opportunities do not depend on
whether they are male or female.

•

Gender equality means that
women and men should receive
equal treatment and they should
have equal opportunities and
conditions for realizing their full
potentials, human rights and for
contributing to, and benefiting
from, economic, social, cultural and
political development (UNESCO,
2003). It is based on women and
men being full partners in their
home, workplace, community and
society.
Gender inequality is one of the
biggest obstacles to sustainable
development, economic growth and
poverty reduction.

Gender Equity
• It is the process of being fair to men and women,
according to their respective needs. This may
comprise equal treatment or treatment that is different but
which is considered equivalent in terms of rights, benefits,
opportunities and obligations.
• Gender equity means fairness. Access to the same
opportunities. We must first ensure equity before we can
enjoy equality.

Sustainable development
• Sustainable development is regarded as “development
that meets the needs of the present generation
without compromising the ability of future
generations to meet their own needs.” The concept
goes beyond simply material needs; it includes values,
relationships, freedom to think, act, and participate,
all amounting to sustainable living, morally, and
spiritually (Shah, 2008).
• Sustainable national development is therefore the
capability of a nation to achieve comprehensive
improvements or refinement in all areas of its
existence e.g educational, economic, political, sociocultural, religious etc. for a long time (Abraham, 2012).

• It is the development that is geared towards the
enhancement of individuals in the economy and
which would also enhance the development of the
nation and such development should be
sustainable over time (igi-global.com).
• In other words, it refers to the ability of a
country to plan and achieve betterment and
improvements in its educational, economic,
socio-cultural, environmental and political lives
both now and in the future (Onyenemezu and
Okanezi, 2013).

• Sustainable national development binds together the
carrying capacity of national systems with the social
challenges confronting humanity.
In order for nations to achieve meaningful and sustainable
national development men and women have to interact in the
society on the premise that no gender is superior to the
other. This implies that men must recognize and accord
women their rightful position in the socio-economic
structure in the society. It is an obvious fact that men
alone cannot bring meaningful and sustainable national
development.

Sustainable development goals (SGDs)
• The SDGs are broad and interdependent, yet each has
a separate list of targets to achieve. Achieving the 169
targets would signal accomplishing all 17 goals. The
Goals cover social and economic development issues
including poverty, hunger, health, education,
global warming, gender equality, water,
sanitation, energy, urbanization, environment
and social justice (sustainabledevelopment.un.org).

Goal #5 of the UN Sustainable Development Goals
focuses on the benefits of gender equality and
empowerment of women and girls.

Sustainable Development Goals in a nutshell
There are 17 Goals and 169 Targets

Education as a Tool for Gender
Empowerment
•

Literacy has the potential to provide opportunity to acquire the essential
skills, knowledge and attitudes to build an individual and a nation (Ishaq
and Ali, 2014). There is no gainsaying that education plays a key role in
the empowerment of men and women. One positive way of empowering
women and reducing gender inequality, especially in a developing society
like Nigeria, is by getting more women educated and employed.
• This means that, the education given to the girl-child who eventually
grows up into a woman has a lot of benefits not only to her person,
family but also to the society at large.
• A study by Plewis et al. (1990) revealed that mothers’ education has
significant positive relationship with children’s educational attainment
and opportunities. Educated mothers are more interested in education
and are more likely to send their children to school than the uneducated
ones.
Homes with educated mothers have the tendency to influence the
educational performances of their children in school. Often, children of
educated mother are of better behaviour and observe community rules
and regulations therefore contributing more to nation building.

Health
• By empowering men and women through
educational opportunities, they are able to
become well-versed in the safest health
practices, learning the best ways to deal with
common issues in their communities.
Training individuals to become health workers, especially
women within the realm of maternal care, can foster
independence while building a sustainable health care
system.
• Additionally, health education allows men and women
to make informed decisions about personal health
care, which in turn can help them avoid preventable
diseases or potentially dangerous procedures
(childfund.org).

Economic Empowerment
Apart from education, paid employment is
another way of empowering men and
women, as it enables them to exercise
control over their own income and lives.
• Education of individuals gives them the
opportunity to participate and contribute to
national development. This is because an
educated individual increases economic
(Abu and Klassen, 2004) and national
growth.
•

Most educated women earn more income than the uneducated
ones. This increases the level of their contributions to the
maintenance and development of themselves, their family members
and the society at large. In recent times, individuals, societies and
governments have come to the realization of the role that women
play (especially educated ones) in the sustainability of the
developmental efforts.

Agricultural Development
• Men alone cannot achieve success in farming without
women; therefore there is a need to encourage female
farmers by making available all that is necessary for
successful farming. The contribution of women to
agricultural and rural development should be maximized
by implementing solutions to the specific problems they
encounter as economic and social stakeholders. Land
tenure system should be reviewed and changed since the
world is also evolving. Credit facilities and input should
be made available through farmers' cooperative societies
and families.
• The existing women's group in the village should be
organized and strengthened to increase women's access
to extension services, credit facilities, agricultural inputs
and even marketing services.

The role women play in agriculture and in rural society is fundamental to
agriculture and rural development in sub-Saharan Africa. Agricultural
development is a complex process and a challenging one as well. Rural
women farmers play a vital role in food production and food security.
They account for 70% of agricultural workers, 80% of food producers
and 100% of those who process basic foodstuffs. They also undertake
60% to 90% of the farm products marketing (Fresco, 1998). Four of ten
agricultural workers in the world are women (UN, 1986).
In Nigeria, women produce 60-80% of the agricultural food in the
country. According to Ironkwe and Ekwe (1998) more than 60% of the
agricultural production is carried out by women in the Nigeria
traditional setting. The agricultural activities of women go
beyond crop production to other agricultural aspects like
fisheries, rabbitry, poultry, as well as sheep and goat rearing.
Women participate in almost all agricultural activities except
felling of trees and spraying of chemicals.
They account for 70% of agricultural workers, 80% of food producers
and 100% of those who process basic foodstuffs.

Political Participation
• Political participation in decision making process in the
democratic dispensation is at the core of power and
authority in modern society. Equal representation is one of
the basic feature and assumption in any democratic
society.
• It presupposes that all segments and needs relating to all
citizenry of the society are duly represented.

It is widely known that no reasonable development
can be realized by any government without the
political will to implement the required policies that
empower women.

South Africa and Rwanda have 43% and 65% women
participation in politics in their respective countries and
this has brought about substantial development. Nigeria
should therefore borrow a leaf from these countries
because women participation in politics and
decision-making is still very inadequate and the
Nigerian government should have the political will
to enforce the minimum 30% National Gender
Policy for women.
• It has been proven that countries with increased
women’s participation in politics and leadership position
tend to be more inclusive, egalitarian and democratic.
Research has shown that gender-diverse organizations
outperform their peers by up to 15% (Sonaiya, 2017).

The table below summarizes the ratio of women to men from the 4th
Assembly to date.
Table 1: Ratio of Women to Men in the National Assembly from
the 4th Assembly to Date

ASSEMBLY

SENATORS

HOUSE OF REP. MEMBERS

No. of
Women

No. of
Men

No. of Women No. of Men

TH

(1999-2003)

3

106

13

347

TH

(2003-2007)

4

105

21

339

TH

(2007-2011)

8

101

25

335

TH

(2011-2015)

8

101

19

341

TH

(2015-2019)

7

102

22

338

TH

(2019 ---)

7

102

20

340

4
5
6
7
8
9

Today, indeed, Rwanda, an African country, leads
the world with a Parliament comprising 63.8%
females and 13 African countries in all have over
30% female representation in their national
parliaments. Another three countries Ethiopia;
South Sudan; and Lesotho have at least 25%.
Different African countries have patented various
legal mechanisms to improve female representation
and participation in public life. Indeed, Article 81(b)
of Kenya’s 2010 Constitution requires the state to
“take legislative and other measures to implement
the principle that not more than two-thirds of
members of elective or appointive bodies shall be of
the same gender.”

• Kenya’s women now occupy 87 out of 349
members of Parliament, representing 19.7%
in the National Assembly and 25% in the
Senate, still short, however of the 33%
mandated by the constitution.
• Similar constitutional quotas exist in
Uganda and Rwanda. Senegal’s Electoral
Parity Law of 2010 successfully increased
the proportion of women in Parliament
from 22.7% to 42.7% in one election cycle.

•

Conclusion

Gender empowerment especially women and girls empowerment
is very important and strategic to long term sustainable national
development. It has been acknowledged that long term
sustainable national development is only realizable when men
and women share and enjoy equal opportunity to rise to their
potential. Women are the foundation for the sustenance of the
Sustainable Development Goals (SDGs). Thus, any attempt at
subjugating and suppressing women will tantamount to
subjecting the human race to obscure development and extreme
poverty.

• There is a great demand on men worldwide to rally
round women to ensure a sustainable national
development that will provide the support needed
for sustainable global development. Men must be
ready to accept the reality that women are not just
partners in progress but equal, competent and reliable
partners in shaping the entire socio-cultural, economic
and political affairs of the society.

• The sustainability of socio-economic development
of any society depends largely on the
opportunities that are given to women to function
with men without any inhibitions and restrictions.
• Civil Society Organizations, academia, governments etc
have to play their parts to create awareness and
implementation of projects that will mainstream gender
equality and empowerment of women and girls.
• Hence, a strategy to integrate gender concerns into
programming must be accompanied by a strategy to ensure
that the working environment and the society in general is
gender-sensitive, guaranteeing equal opportunities and
treatment to both men and women, so that development
can be achieved and sustained.

References
•

Abu, G.D. & Klassen, S. (2004). The economy and human development cost of
missing the millennium development goals on gender equity. World Bank
Working Paper Report, No.29710. The World Bank, Washington, DC.
• Eguavoen, A.N.T. (2018). Gender and social representation: a disaggregated
analysis and promise for reform. Presentation During a 5-day short course
organized by University of Medical Sciences (UNIMED), Ondo. March 12-16,
2018.
• Fabiyi, E.F., Danladi, B.B., Akande, K.E. & Mahmood, Y. (2007). Role of women in
agricultural development and their constraints: a case study of Biliri Local
Government Area, Gombe State, Nigeria. Pakistan Journal of Nutrition 6(6):676680.
• Ishaq, A. & Ali, M. 2014. Non-formal education and the girl-child in Northern
Nigeria: issues and strategies. Journal of Education and Practice 5.37:45-51.
• Odinkalu, C.A. (2018). Gender Empowerment and Sustainable National
Development – Mapping Opportunities and Priorities for Action. Presented at
4th International Conference on Gender, University of Benin, Benin City, Nigeria.
23-26 September, 2018.
• Sonaiya, R. (2017). Public Lecture: Political economy and the challenge of
human capital development in Nigeria. SB Prints. Pp 32.

Thank you for listening!!!

